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TO THE HONORABLE COURT, PLAINTIFFS AND THEIR ATTORNEYS OF 

RECORD:  

Pursuant to California Rule of Court 3.1110(f)(1), Defendants submit this Index of 

Exhibits supporting their Opposition to Plaintiffs’ Ex Parte Application for Affirmative Relief, 

Temporary Restraining Order and Order to Show Cause re: Preliminary Injunction. 
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We, the 13 alumnae of Mills College listed below, are active members of the Board of Trustees. 
We object to the claim made by the officers of the AAMC that their organization represents all 
26,000 graduates of the College. We believe that the lawsuit brought by the AAMC against the 
College is ill-considered, divisive and detrimental to the future of Mills. Public statements by 
representatives of the AAMC are misleading and heedless, and are putting at great risk the 
futures of current students, faculty and staff. In our considered opinion, the best hope for 
continuing the legacy and values of Mills College is an alliance with Northeastern University, 
now, unfortunately interrupted because of the AAMC’s irresponsible actions. Our commitment 
to gender and racial justice, to quality education and to access to college for historically 
underrepresented groups is unwavering. The best, and perhaps only, chance we have to extend 
our legacy and create change in the world is to survive in a different, sustainable form. While 
we expect Mills alumnae to have strong and diverse views, we are appalled at the disregard the 
AAMC leadership is showing to our students, faculty, and staff and find the claims of a few vocal 
individuals to be harmful to the overall alumnae body and our community more broadly. We 
are, and have been, putting the interests of the College (the people, the campus, the 
educational mission and the commitment to Oakland) first in our deliberations and will 
continue to do so. We call on alumnae who want the College’s legacy to continue and the 
community to be supported to look at the facts, stand with us, and require the AAMC leaders to 
return their focus to Mills’ values and future. 

Muirhead, Mrs. Helen Drake, '58 
Moses, Ms. Alexandra Orgel, '64, JD, LLM 
Flanigan, Ms. Lyn '65, MA, JD 
Schuster, Dr. Marilyn R. '65, MPhil, PhD 
O’Brien, Ms. Anne Jarvis '67, MBA, JD 
Foster, Dr. Adrienne '74, MA, PhD, Alumna Trustee 
Wood, Ms. Deborah '75, JD, Alumna Trustee 
Decker, Ms. Leslie '79 
Sanborn, Ms. Kathleen '83, MS, Chair of the Board of Trustees 
Parker, Ms. Elizabeth '85, MA, Vice Chair of the Board of Trustees 
May, Dr. Karen '86, MA, PhD. Former president of the AAMC 
Wolfe, Ms. Kirsten '88 
Wiley, Ms. Carmen A. '19, Recent Graduate Trustee 
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BOARD OF TRUSTEES OF MILLS COLLEGE 
Statement of Commitment and Responsibilities of Board Members  

Approved: 2/16/18 

 
Founded in 1852, in the heart of the San Francisco Bay Area, Mills College is a liberal arts college for 
women and gender non-binary students, with graduate programs for all genders. Consistently ranked 
one of the top master's universities and one of the best value colleges in the West by U.S. News & 
World Report, Mills also has been named one of the Best Colleges in the nation by The Princeton 
Review. The Mills experience is distinguished by small, interactive classes, one-on-one attention from 
exceptional faculty, a culture of creative experimentation, and cutting-edge interdisciplinary learning 
opportunities which empower students to make a statement in their careers and communities. As 
one of the most diverse liberal arts colleges in the country, Mills has a strong record of academic 
success with first-generation students, students of color, Latinx students, LGBTQ students, and other 
underrepresented students. 
 
Mills has benefited from the service, devotion, and philanthropy of its Board of Trustees for more 
than a century. The commitment and performance of those asked to offer their expertise in this 
capacity have been critical to furthering the College’s mission and success, and are essential to the 
present and future vitality of Mills.  
 
Members of the Board of Trustees of Mills College serve as fiduciaries of the College in their oversight 
of institutional affairs to preserve and sustain the financial, physical, and other assets of the College 
in accord with the Articles of Incorporation, Bylaws of the College, and the College’s mission and 
vision. In serving in this role, board members confirm their commitment to contribute to a 
governance environment and the financial integrity that helps to shape the experience Mills offers to 
present and future generations of students, the initiatives of the College, and the career fulfillment of 
faculty and staff. 
 
As ultimate fiduciaries through their oversight of Mills strategies, policies, and programs, board 
members accept the responsibility to fulfill certain obligations, which include: 
 
EDUCATIONAL MISSION 

 
Board members are expected to demonstrate a deep and abiding commitment to sustaining and 
advancing the mission, traditions, values, and reputation of Mills College as an enterprise devoted to 
the development of intellect, creativity, and character in our students.  
 
Members endeavor to be familiar with the bylaws, mission statement, key values, and strategic plan 
of the College in order to gain the fullest possible understanding of the governance role and 
responsibilities of board members and how the work of the board is aligned with and supportive of 
the College’s institutional goals and vision. 

 
Members are responsible for keeping abreast of current issues and trends in higher education 
through regular exposure to publications, on-campus educational events, and attendance at selected 
local, regional, and national seminars and conferences. 
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Mills encourages every member of our community, including board members, to embrace diversity 
and social justice as key components of academic, co-curricular, and residential life, and to work to 
attract, support, and retain students, faculty, and staff who reflect the diversity and social justice 
values of Mills. 
 
GOVERNANCE 

 
Board members recognize the role of the board as a corporate body, which provides oversight, and 
reviews and approves strategies, policies, and plans for implementation, while deferring to the 
College’s president and administrative staff to manage College business.  

 
Members appoint the president of the College, regularly assess her/his performance, and ensure that 
the president is fairly and competitively compensated. 

 
Members support the president of the College through their work on the board, including the 
committees of the board, and through their availability for confidential consultations. 

 
Members ensure sound management of the institution through a process of budget review and 
approval to verify that resource allocations are consistent with the mission and institutional goals and 
vision, and that they contribute to the long-term financial stability and advance the strategic viability 
of the College. 

 
Members, committees, and the board should expect to be assessed annually as the normal course of 
business. 
 
PHILANTHROPY 

 
Each board member shall make Mills College a primary recipient of personal philanthropic support by 
making contributions to annual giving and special fundraising campaigns at a level consistent with 
individual capacity, and by the identification and solicitation of potential contributors to the College. 
In the realm of philanthropy, it is critical that board members demonstrate leadership—they must 
lead by example. 
 
As a guideline, members are asked to give at or above the annual trustee giving median each year. 
Each member—with the President’s, their peers’, and OIA’s support—is expected to make gifts that 
are of significant size relative to their individual philanthropic capacity. While each member’s 
philanthropy may be a different amount, every member should be confident they are giving at a level 
that reflects a notable commitment to the institution. At a minimum, each member is expected to 
make an annual contribution of at least $5,000, in accordance with means and ability, from her/his 
own resources or through a combination of personal funds and personal fundraising efforts (such as 
matching gifts). Often it will be critical for the board to achieve its own aggressive goal to inspire 
confidence among other alumnae/i and donors that leads to the ultimate success of the College’s 
overall ongoing fundraising efforts.  
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In addition, active participation of each member in one or more components of Mills’ philanthropic 
strategy demonstrates a commitment to the College and serves as a strong incentive to other 
potential donors. Working collaboratively with the president, the advancement staff, and the 
Advancement Committee of the board, member participation may include: 

 Identifying and introducing new donor prospects; 

 Advocating for Mills with designated donor prospects; 

 Hosting events that connect Mills to prospective donors or corporate or foundation decision 
makers; 

 Assisting with solicitation of prospective donors; 

 Contributing in-kind services, items, and other resources as requested; 

 Actively participating in special events that promote philanthropic support; 

 Seeking opportunities to promote and publicize to philanthropic decision-makers the societal, 
personal, and community benefits associated with supporting Mills; and 

 Championing and participating in the stewardship process for important donors. 
 

PARTICIPATION 
 
Board members should attend all regularly scheduled meetings of the board, of which there are three 
annually, and of each assigned committee of the board.  
 
Members are expected to review and familiarize themselves with materials distributed for all 
meetings of the board so that all actions of the board are based upon an informed and thoughtful 
consideration of the issues.  
 
Members should serve on and participate actively in the work of at least two committees of the 
board in order to gain exposure to multiple issues confronting the College and to bring her/his 
insights and input to the work of the board’s committees. Committee assignments are made annually 
by the chair of the board in collaboration with the Committee on Trustees with an eye towards 
affording individual trustees a significant opportunity to bring their particular talents and skills to the 
work of the board. 
 
RECRUITMENT OF NEW BOARD MEMBERS 
 
Board composition is critical to board performance. All members, under the leadership of the 
Committee on Trustees, shall assist as appropriate with the identification and cultivation of new 
members. They shall also serve from time to time as mentors and otherwise respond to requests for 
assistance from the Committee on Trustees.  
 
PUBLIC SUPPORT AND VISIBILITY 
 
Board members shall be well represented at annual convocation and commencement ceremonies 
and special events to which all members are invited. Such participation strengthens those activities 
and presents board members with opportunities to familiarize themselves with the scope, diversity, 
and issues existing in the life of the College.  
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In addition to attending special programs and events, members should promote the College 
knowledgeably to alumnae/i, potential students, donors, and other friends among the public at large, 
in business and the professions, and, when called upon, to foundations and governmental agencies. 
Personal involvement by board members can be of invaluable assistance in securing and achieving 
the goals of the College and in its continuing growth and prosperity.  
 
CONFIDENTIALITY 
 
Committee meetings, meetings of the full board, including executive sessions, and informal 
conversations with administrators or other representatives of the College may involve sensitive 
matters. Individual board members are responsible for guarding this information as confidential and 
for deferring questions about such matters to the president or chair of the board.  
 
GENERAL CONDUCT 
 
Board members should serve the College as a whole and ensure that board actions benefit the 
broadest possible interests rather than any individual interest or group. In this regard, members 
should avoid making judgments on the basis of information received from individuals or groups with 
any real or perceived grievance and refer to the president or chair of the board all substantive 
information referred by those sources. 

 
The president, as the board’s representative, and the chair of the board are the official 
spokespersons for the board. In the event of grievance disputes, members should respect the role of 
the president and the chair of the board as the only voices authorized to speak publicly on behalf of 
the College. 

 
Board actions should benefit from the fullest possible debate and the right to disagree, but members 
are expected to support, publicly if appropriate and necessary, all expressions of board consensus. 
Members are encouraged to contribute their ideas and suggestions during board deliberations, and 
to engage in honest debate about issues that are within the board’s purview.  

 
In carrying out their fiduciary and oversight responsibilities, members must be sensitive to any 
situation that could cause even the appearance of a conflict of interest as defined by the College’s 
Conflict of Interest Policy (#3740) adopted by the board. When uncertain about a possible conflict, 
the chair of the board should be promptly informed so that an appropriate judgment can be made in 
consultation with others. 

 
Members are elected for three-year terms and may be reappointed for two additional three-year 
terms before they must retire from board service for a period of at least one year.1 At the direction of 
the board, the Committee on Trustees assesses each member’s performance in preparation for 
reappointment on the basis of fulfillment of her/his responsibilities described above. This process 
occurs at the conclusion of each member’s term.    

                                                           
1 Exceptions include Alumnae Trustees who may serve a maximum of six years, the AAMC President and Recent Graduate 
Trustees who serve a maximum of three years, Trustees Emeritae/Emeriti who serve six-year terms, and Honorary 
Trustees who serve at the pleasure of the board without term limits. 
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Members are elected by the board based on recommendations from the Committee on Trustees with 
the exception of the President of the College, the President of the Alumnae Association of Mills 
College (AAMC), and trustees designated by the AAMC (Alumnae Trustees).  

REWARDS OF TRUSTEESHIP 

A board appointment offers the reward of fostering the continuing growth and development of the 
College and the unique stimulation of working among a group of committed individuals who seek to 
ensure the continuing success of Mills’ mission. Members enjoy the intellectual and cultural tradition 
and offerings of Mills as they converse with scholars, educators, and students in a variety of 
disciplines and interact with College constituents drawn from diverse backgrounds and perspectives. 
Members experience the satisfaction of contributing to an outstanding educational enterprise that 
contributes directly to the public good. Individually and collectively, board members change the lives 
of today’s students and future generations. 

Members serve without remuneration but may enjoy benefits, such as parking passes, class visits, 
and invitations to special events. Trustees accept expenses of board attendance as personal 
expenses.  

INSURANCE COVERAGE 

Reciprocal to this Statement of Commitment and Responsibilities, the College shall at all times carry 
in force Directors and Officers Liability insurance. Such insurance shall include coverage for all 
members of the governing board. 

--------------------------------------------------------------------------------------------------------------------------- 

I have received and read the Statement of Commitment and Responsibilities for members of the 
board of Mills College and understand that this acknowledgement of acceptance shall be retained by 
the secretary of the board. 

Name (printed):___Marilyn R. Schuster________________________________ 

Read and accepted:_____MRS_________________________  Date:___08/17/18_______________ 

Page 11 of 67



EXHIBIT 33 

To Declaration of  

Dr. M. Schuster 

Page 12 of 67



Page 13 of 67



Page 14 of 67



Page 15 of 67



Page 16 of 67



Page 17 of 67



Page 18 of 67



Page 19 of 67



Page 20 of 67



Page 21 of 67



Page 22 of 67



Page 23 of 67



Page 24 of 67



Page 25 of 67



Page 26 of 67



Page 27 of 67



Page 28 of 67



Page 29 of 67



Page 30 of 67



Page 31 of 67



Page 32 of 67



Page 33 of 67



Page 34 of 67



Page 35 of 67



Page 36 of 67



Page 37 of 67



Page 38 of 67



Page 39 of 67



Page 40 of 67



Page 41 of 67



Page 42 of 67



Page 43 of 67



Page 44 of 67



Page 45 of 67



Page 46 of 67



Page 47 of 67



Page 48 of 67



Page 49 of 67



Page 50 of 67



Page 51 of 67



Page 52 of 67



Page 53 of 67



Page 54 of 67



Page 55 of 67



Page 56 of 67



Page 57 of 67



Page 58 of 67



Page 59 of 67



Page 60 of 67



Page 61 of 67



Page 62 of 67



Page 63 of 67



EXHIBIT 34 

To Declaration of  

Dr. E. Hillman 

Page 64 of 67



From: Yvonne Daniel <ydaniel@alumnae.mills.edu>
Date: Tue, Aug 10, 2021 at 6:26 PM
Subject: Fwd: Different voices among AAMC membership
To: President's Office <president@mills.edu>, Carrie Hall <cmilliga@mills.edu>

FYI- I have sent this to Renee this evening, as Estrellita and I begin 
another round of distribution to Mills friends.
Yvonne
Yvonne Daniel, Ph.D. (Mills Dance MA '75)
ydaniel@alumnae.mills.edu;
510-586-0360
(after 1PM- Pacific; 4PM Eastern)

---------- Forwarded message ---------
From: Yvonne Daniel <ydaniel@alumnae.mills.edu>
Date: Tue, Aug 10, 2021 at 6:21 PM
Subject: Different voices among AAMC membership
To: <reneejad@mills.edu>
Cc: Estrellita Redus <estrellita@redus.net>, Yvonne Daniel <ydaniel@alumnae.mills.edu>

Hello Renee,
You must be surprised to hear from me and Estrellita Redus, but 
we seek your communication expertise with regard to the public 
media.  As alumnae and former AAMC Governors and Alumnae 
Trustees, we are shocked by the tactics the AAMC leadership is 
using in a lawsuit against the College.  We are anxious to at least 
provide a mechanism for those Mills alumnae who are in 
disagreement with the lawsuit approach the AAMC has taken.  We 
have already sent out our personal recommendations (July 16 
emailing) and are widening that circle now (August 10).  Our 
inquiry to you regards public media attention.

1
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We wonder if you might either use our letter as influential reporters 
query you or you might forward our letter to them/the media.  We 
hope others have already done something similar.  Please see the 
attached and advise.

Thank you for your expertise and all your years of commitment to 
Mills.

Yvonne Daniel '75 and Estrellita Redus '65, '75

Yvonne Daniel, Ph.D. (Mills Dance MA '75)
ydaniel@alumnae.mills.edu;
510-586-0360
(after 1PM- Pacific; 4PM Eastern)

--
Elizabeth L. Hillman
President
Pronouns: she/her/hers

Mills College | 5000 MacArthur Blvd. | Oakland, CA 94613
510.430.2094 | ebeth@mills.edu

2
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August 10, 2021 

Mills Friends,  

We recently answered an alumna friend with the thoughts below, originally written on July 16, 
2021, and then, we decided to circulate our thoughts among other Mills alumnae, including the 
Alumnae Association of Mills College Governors (AAMC).  We have also read similar content 
in the Trustee letter signed August 10, by 14 alumnae who are current Trustees. Because we 
believe even more alumnae are fed up with the voices supposedly representing all AAMC 
members, we have therefore widened our distribution circle to you and your Mills friends, in 
hopes to gather support for a more collaborative AAMC and a return to Mills alumnae 
supporting one another and dialoguing respectfully. 

The Board of Governors/AAMC surveys do not give prominent space for alumnae to 
offer specific thoughts, only answers to previously conceived questions.  Here, we provide our 
recommendations to stimulate renewed evaluation of AAMC’s and Mills’ positive, 
cooperative, and collaborative potential going forward. 

The lawsuit filed by the AAMC vs. Mills College is an anti-racism violation and places 
alumnae against trustees, the majority of whom are alumnae also.  We recommend: 

1) The lawsuit is dropped, and the persecution of Trustees Deborah Wood and Adrienne Foster is 
ended. 

2) AAMC energy be used for collaboration and institution-building within present Mills College 
and Northeastern University negotiations.   

3) AAMC energy be used to ignite cooperative efforts where both institutions, the College and 
the AAMC, partner and thrive. 

4) AAMC current endowment, operational budget, and all future AAMC fundraising be 
designated to support alumnae, continuing students, and the College - not depleted or used for 
AAMC legal fees. 

As you can see, we choose the positive possibilities that are addressed when AAMC 
concentrates on collaboration that benefits continuing students, the College, and alumnae.  The 
AAMC still has the potential to keep Mills College as a degree-granting institution with an 
excellent faculty, supportive staff, and a sound financial base. 

Please stop now.  Reassess everything.  Join our plea for an AAMC pivot. 

This is a critical time.  At risk is the financial survival of two historic institutions, the 
AAMC and Mills College.  We welcome your reassessed conclusions. 

Yvonne Daniel (’75; ydaniel@alumnae.mills.edu; former Governor & Alumna Trustee) 
Estrellita Redus (’65, ’75; estrellita@redus.net; former Governor, Alumna Trustee & Trustee) 
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